Class Teacher - Maternity Cover – Key Stage 1
St Gregory’s Catholic Primary School
M1 – M6 (dependent on experience)

Fixed Term – from January 2022 – December 2022
Our Lady Immaculate Catholic Academies Trust is a large new Catholic Multi Academy Trust situated in the northern
half of the Catholic Diocese of Northampton formed by the merger of three former Catholic Trusts in February 2020.
The Trust currently leads and manages ten Catholic primary schools located across the geographical area of
Northamptonshire and Bedfordshire, and two Catholic secondary schools.
St Gregory’s Catholic Primary School is a two-form entry primary school educating nearly 300 pupils and is located
towards the North of Northampton.
The school is seeking a highly committed and passionate teacher who is keen to ignite a real passion in our pupils
by providing a rich, varied and exciting curriculum within a nurturing and caring environment underpinned by a
Catholic ethos and educational focus. Our aim is for every pupil to leave with a strong moral purpose, high
aspirations and immense pride in what they have achieved during their time with us.
With the support of the Trust, St Gregory’s is on an incredible journey of school improvement. Through a relentless
focus on pupil progress and end of Key Stage outcomes, a strong emphasis on staff development and additional day
to-day support with financial and operational management, we have built the foundations for a bright and exciting
future for this school.
Further information about the school can be viewed on the school website www.stgregoryscatholicprimaryschool.uk
or on the Trust website www.olicatschools.org
If you would like a candidate pack and application please email npieterse@sgcps.org
All completed applications should be sent to the school office: npieterse@sgcps.org
Interview date Monday 18th October
Closing date for completed applications: 12:00pm Friday 15th October 2021
St Gregory’s is committed to safeguarding and promoting the welfare of children and young people and expects all
employees and volunteers to share this commitment. The suitability of all prospective employees will be assessed
during the recruitment and selection process in line with this commitment. Successful applicants will be required to
undertake an enhanced DBS check.

“Walking Together in the Light of the Lord”

